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Abstract: [ Objective ] To investigate the relationship between job satisfaction and mental health among urban middle-aged
and young people with various occupations in contemporary China. [ Methods | A sample of 701 adults aged 22-52 years, having
14-month-old infants, and resided in Nanjing was recruited to the current study. Self-edited job satisfaction scale and Symptom
Checklist 90 (SCL-90) were used (One-way ANOVA was conducted for comparison of the mental health in sex, age, education, family
income, enterprise type and job type. Logistic regression was applied to test the impact of job satisfaction on mental health under
demographical variables as control). [ Results ] The six facets of job satisfaction in the current study were material demand,
work condition (i.e. work stress), work interest, work autonomy, supervisor support, and coworker support, among which coworker
support presented the highest score while work condition showed the lowest score. All six facets were negatively correlated with
depression and anxiety in SCL-90 (r=-0.11~-0.26, P<0.01). Except work interest, the other facets were negatively correlated with
somatization in SCL-90 (»=-0.08 ~-0.09, P<0.05). After age, enterprise type, and job type were controlled, lower work condition
decreased the occurrence of somatization (OR =0.43, P <0.05); lower work condition, higher work interest, and higher coworker
support decreased the occurrence of depression and anxiety (OR=0.40, 0.55, and 0.23, P<0.01). [ Conclusion ] These findings
highlight that lower work stress, higher work autonomy, and better coworker relationship are possible protective factors of workplace
mental health across occupations and companies in China.

Key Words: job satisfaction; mental health; work stress; logistic regression
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Table 1 Comparison of mental health status by selected characteristics

TiH EBLEREN DFAEIR
Ttem Somatization Depression and anxiety
PR (Sex ) F=20.35, P<0.001  F=1.52, P>0.05
% (Male ) 1.56 +0.48 1.92 +0.65
4 (Female ) 1.75 £ 0.56 1.98 +0.67
27 ( Education ) F=0.11, P>0.05 F=2.81, P>0.05
i &% LR (High school and below ) 1.64 +0.46 1.81 +0.66
K2 ( Undergraduate ) 1.66 +0.55 1.97 £0.66
i+ K LI I ( Graduate ) 1.63 +0.49 1.98 +0.62
AEHS (Age, years ) F=0.96, P>0.05 F=121, P>0.05
<28 1.71 £0.55 1.98 = 0.69
28~ 1.65+0.54 1.96 + 0.67
33~ 1.62+0.48 1.88 +0.58
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TiH
Ttem

ESSENRN

Somatization

D FAER

Depression and anxiety

FREIA (B, AR
Family month income ( Yuan, RMB )
<4001
4001~
10000~
LA
Employer
FllHifz, BURF, #BBA
Public institution/government/army
&
State-owned company
BYEE T
Joint company and foreign company
MESFE
Private-owned company
RRESI
Job title
GUFAE PR L
Manager
P IR TAENGY, BOM 2
Ay B — i TAE A
General clerk

LKA
Worker/self-employed

F=0.96, P>0.05

1.67 £0.58
1.62 £ 0.50
1.69 £ 0.53

F=3.17, P<0.05

1.69 + 0.57

1.55 £ 0.49

1.80 £ 0.59

1.64 +0.49

F=0.46, P>0.05

1.69 £ 0.55

1.64 +0.53

1.65 + 0.46

F=0.90, P>0.05

2.00£0.70
1.91 £0.63
1.96 + 0.66

F=229, P>0.05

1.93 +0.64

1.85 +0.59

1.89 +0.61

2.02 +0.68

F=3.36, P<0.05

1.97 +£0.63

1.90 £ 0.65

2.09+0.77
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Table 2 Spearman rank correlation between job satisfaction

and mental health status
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AR . N H Y FEXR
s PR g roam g DU TTISRR
Material Supervisor  Coworker
Ttem Job stress  Interest Autonomy
demand * support support
EIEIEE/U\ -0.08" -0.09"  -0.06 -0.08"  -0.08" -0.09"
Somatization
O FEREAR
Depression and ~ —0.117°" 0.1 -0.17"  -0.16"  -0.16"" -0.26"™
anxiety
[ ] P<0.05; *: P<00L.
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Table 3 Logistic regression modeling of mental health

A EER SOVHRAER
BH Somatization Depression and anxiety
Variable
OR  95%CI OR 95%CI
%—)2 (Layer 1)
PR ( Gender )
5 (Male ) 1.00 1.00
% ( Female ) 1.96 1.38~278 122  0.86~1.73
LM ( Employer )
MESRE 1.00 1.00
Private-owned company
Foll B, BUR, FBA 0.73 048~1.12 085  0.56~1.30
Public institution/government/army
[E%5 ( State-owned company ) 1.03 0.64~1.64 0.67 0.42~1.07
eI 1.04  0.62~1.74 079  047~1.32
Joint company and foreign company
TAERE(Job title )
TR 1.00 1.00
Worker/self-employed
A4 HE A ( Manager ) 1.00  0.58~1.73 086  0.49~1.51
HSEINAETAEASL, BUF 085 0.50~143  0.63  0.37~1.09
Fll A — i TAEA B
General clerk
# R Layer IT )
YR ( Material demand ) 0.78 048~125 0.82  0.49~1.37
TAEG (Job stress ) 0.43* 0.30~0.61  0.40* 0.27~0.58
TAE248R ( Job interest ) 0.88 0.59~1.30 0.68  0.44~1.04
1 =1 ( Job autonomy ) 110 0.68~1.77  0.55*  0.33~0.92
| A3 4% ( Supervisor support ) 111 0.68~1.81 1.00  0.59~1.68
]2 % £ ( Coworker support ) 059  030~1.14 023" 1.11~0.47
[ ]*: P<0.05; *: P<0.01.
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